Note: Where used (sub)discipline this is the same as (sub)category

Jobplan – Employer services

For the employer there are services offered that he has to purchase/pay and that are charged by sending the employer an invoice.

Admin can decide to special promotion by making a service free of charge for the first X numbers purchased, or to make the service free till a certain date.

This concerns services to the registered employer that can be purchased, the services are:

1. Banner service

2. A-Z listing

3. Job posting

4. CV Subscription

There need to be service records within the database which are maintained by ADMIN.

The fields in this service records are:

1. Name of Service

2. Price per day

3. Minimum number of days required

4. Maximum number of days allowed

5. up to number of free services

6. date until free service

· For services Banner and A-Z there can be only one active service (so here number of free can only be 0 or 1 in the service record)

· Job posting service is unlimited, so the number of free and free until date apply

· For cv-subscription the number of free and free until date in the main (full subscription) service record is a general setting valid for all disciplines (including partial discipline subscriptions, so the partial subscription service record does not have these settings)

· For service CV Subscription, if there already is a full subscription active, it must be impossible to purchase partial subscription.

· When the employer is going to actually enter a service there will be a prompt  indicating the service if free (due to promotional action) or indicating he is going to enter a service that he will be billed for

· For all services entered within a session there will be created a PFD invoice which will be send by email to the employer and to the office (the latter on/off switchable by ADMIN), the invoices will also be archived and be accessible to Employer and Admin. In case of an amount of zero no invoice will be created.

· Employer can always extend/renew an active service, however only within the values defined in the service record (i.e. max days).
Extending/Renewal method is similar to a new service entry, however if renewed before expiration-date a new expiration date must be fixed (adding to old still valid one)

· The employer has to receive a e-mail notification before x days of expiring and a reminder in case not yet renewed before x days of expiring

Banner Service

Here the employer can upload his company logo which will be included in a rotating banner on the lower left side of the homepage (under the menu), this banner must be automatically resized after uploading yet maintaining the quality. When clicking on the banner the company details must be presented similar to A-Z listing service (see below).

A-Z Listing

The company details will contain:

· Company details (name, address etc.) from the employer profile

· Free description

· Company logo (out of employer profile)

· Listing of posted jobs of this employer (with link to the job details)

Any visitor on the site can select the a-z listing 

The listing will include: name of company, city of company, and the company logo

When clicking on above field/logo the company presentation out of employer profile is displayed .

(See the example www.nationalevacaturebank choose “Bedrijfspresentaties” “Bedrijven A-D” and select one of the companies)

Job Posting
Herewith the info that an employer must enter when posting a job:
1. Job position: out of the database tables Categories and Sub-Category, i.e. medicine, nurse

2. Description of job (free text of max 2000 characters)

3. Work location

4. Employers (own) job reference

5. Education level: out of database table Education Level

6. Type of employment: 
- fulltime
- parttime
- trainee

7. Type of contract:
- fixed
- possibly fixed
- temporary

8. Working hours:
- normal hours (mo-fr 08.00 - 17.00)
- variable (evening, night, weekend)

9. Additional requirements, i.e. driving license, languages (free text of max 2000 characters)

10. Allowed options to apply:
- email 
- by regular mail
- by phone

11. Contact details (for this job):
- title
- name
- phone + extension
- email

12. Company details (out of employer profile)

(The company logo must be displayed on top of the job page when selected by a jobseeker, when clicked on company name or logo the applicant/seeker will see the company presentation with all posted jobs for this employer).

CV Subscription

The employer will be able to search and select CV’s from the CV Database within the limits of his subscriptions (all or partial).

There should be search options based on known database fields (jobseeker profile and cv/education/experience) and also free form search values.

When an employer purchases a full cv-subscription service this is the only one allowed:

1) All jobseekers cv’s (= all disciplines and all provinces)

When an employer purchases partial service(s) this can be multiple of the following:

1) Discipline – all cv’s from jobseekers within this discipline (=  one discipline and all provinces)

2) Province – all cv’s from jobseekers within this province (=  one province and all disciplines)

3) Province + discipline – all cv’s from jobseekers within this province with this discipline (= one province and one discipline) 

To make the partial services work we suggest to create 3 service records for this partial cv-subscriptions and let the employer select services he wants by means of drop down boxes at purchase time. In this way admin only has to maintain in total 4 service-records:

1) The main cv-subscription service record containing

2) The 3 partial cv-subscription records:
- discipline category
- province category
- Province + discipline category

Those 3 records only have to contain  the price per day and the descriptions of the partial service as the other values are to be taken from the main cv-subscription service record (these are min/max days, free number, free until date).

